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A D D E N D A
Indianapolis, Indiana 
DRIVERS
This Addenda, dated ____________, 1979, by and between NATIONAL TEA CO., STANDARD
GROCERY DIVISION, (hereinafter referred to as the "Employer"), and CHAUFFEURS, TEAMSTERS, 
WAREHOUSEMEN AND HELPERS, LOCAL UNION No. 135 of Indianapolis, Indiana, affiliated with 
the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of 
America, or its successors, (hereinafter referred to as the "Union").
ARTICLE I 
RECOGNITION
Section 1.
The Company agrees to recognize and does hereby recognize the Union, its agents, 
representatives or successors, as the exclusive bargaining agency, for all of the 
employees of the Company at its Indianapolis, Indiana installation in the following 
job classifications or work categories:
Truck Drivers and Spotters
Section 2.
It is understood and agreed that any monies collected by the Employer for the 
Union will be taken out of the first pay period of each month and remitted to the 
Union within five (5) days.
All monies deducted by the Employer shall be forwarded to the President of the 
Union.
Section 3.
A new employee shall work under the provisions of this Agreement, but shall be 
employed only on a trial period for thirty (30) working days during which period he 
may be discharged at the discretion of the Employer, provided however, that the 
Employer may not discharge or discipline for the purpose of evading this Agreement 
or discriminating against Union employees. After thirty (30) working days the employee 
shall be placed on the regular seniority list.
ARTICLE II 
WAGES
Wages shall be paid according to Appendage "A" attached hereto and made a part 
of this Addenda.
ARTICLE III 
SENIORITY
Section 1.
Seniority rights for employees shall prevail. In all cases of decreasing and 
increasing the working forces the only factor to be considered will be the length 
of continuous service with the Employer at its Indianapolis, Indiana installation, 
provided the employees to be retained are qualified to handle the work to be performed.
Section 2.
It is understood that seniority shall be unit-wide; Drivers, Warehouse, Maintenance 
and Garage shall be carried on four (4) separate seniority lists.
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ARTICLE III (cont'd)
Section 3.
The list of employees rated according to seniority is attached hereto and made a 
part of this Agreement. The Employer will supply the Union office and Shop Steward, 
on request, with a list of all additions or deductions from the seniority list.
Any dispute over the seniority standing of an employee must be raised within five (5) 
days after such list has been supplied to the Union.
Section 4.
Any employee elected or appointed as an official of the Union or delegate to 
any labor activity necessitating a leave of absence, shall be granted a leave of 
absence without pay up to a maximum of one (1) year and be guaranteed reemployment 
at the end of such period with the same seniority rating as when the leave of absence 
was granted. This shall apply to only one (1) person.
Section 5.
Any employee who leaves the bargaining unit to accept a management position shall 
continue to accumulate seniority for a period of up to thirty (30) working days 
immediately following his separation from the unit. If at the end of such period, 
the employee elects not to return to the bargaining unit, he shall lose all seniority 
previously held.
Section 6.
The terms "continuous service" and "employed continuously" as used in this 
Article shall be so construed that absence from employment due to illness, accident, 
family deaths, or other similar occurrences, or layoffs by the Employer due to 
slack work or for other causes, shall not cause a break in the meaning of the word 
"continuous".
An employee shall be continued on the seniority list of the Company for a period 
of thirty-six (36) months from the date of his layoff, provided, however, that in 
cases of proven sickness he shall be continued on the seniority list until he is able 
to return to work.
It shall be the employee's responsibility to keep the Company advised of his 
current mailing address. After an absence of one (1) year, the employee must notify 
the company in writing that he desires to continue on the seniority list. He must 
again notify the Company after an absence of eighteen (18) months.
Section 7.
No employee may be transferred from another Division of the Company not covered 
by this Agreement into the Division covered by this Agreement without losing seniority.
Section 8.
The Union is to be advised before any permanent transfers, promotions or layoffs 
are made, with the exception of promotions to supervisory positions.
Section 1.
ARTICLE IV 
HOURS OF WORK
The guaranteed work day shall be eight (8) hours and the guaranteed work week 
shall be forty (40) hours, except during a holiday week when thirty-two (32) hours 
are guaranteed. All work in excess of eight (8) hours per day and forty (40) hours 
per week (thirty-two (32) hours in holiday week) shall be considered as overtime and 
paid time and one-half (1-1/2).
(
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ARTICLE IV (cont'd)
Notwithstanding the guarantees set forth in Paragraph #1 on the previous page, 
the forty (40) hour work week guarantee shall not apply to employees hired after 
January-1, 1974 except as further defined. Non-guaranteed employees shall not com­
prise more than ten percent (10%) of the total work force based on a formula of ten 
to twenty employees - one non-guaranteed, twenty to thirty employees - two non-guaranteed, 
thirty to forty employees - three non-guaranteed, forty to fifty employees - four non- 
guaranteed, more than fifty employees - five non-guaranteed. The five shall constitute 
a maximum of non-guaranteed employees.
Time and one-half (1-1/2) will be paid for all work performed on the sixth (6th) 
consecutive tour of duty in any work week. Double time (2) will be paid for all 
work performed on the seventh (7th) tour of duty in any work week. A tour of duty, 
not the calendar day shall be considered a day of work.
There will be no duplicating or pyramiding of overtime or premium payments. The 
work week as specified above shall be worked in not more than five (5) consecutive 
days, either Monday through Friday or Tuesday through Saturday. Tuesday through 
Saturday bid drivers who are called to work on Monday will receive time and one-half 
(1-1/2) for such Monday work in addition to their regular bid work week.
Runs which begin after 6:00 P.M. on Sunday shall be considered as regular work 
and paid for at straight time; such work on Sunday shall be considered as Monday 
work. Double time shall be paid for all hours worked from 6:00 P.M. Saturday until 
6:00 P.M. Sunday on such runs.
The daily or weekly guarantees of work shall be reduced by the amount of time 
an employee is absent or tardy or by the amount of time work is curtailed by an 
Act of God, flood, tornado, fire or similar occurrence.
Section 2.
Employees reporting for work on a regular scheduled work day shall receive a 
minimum of eight (8) hours of work, or pay in lieu thereof. Employees called back 
after completing a tour of duty or guarantee shall be guaranteed four (4) hours pay 
at the appropriate hourly rate of pay. Employees called in prior to their scheduled 
bid starting time shall be paid time and one-half (1-1/2) for the time prior to the 
bid starting time.
Section 3.
When overtime work is necessary, employees who have seniority shall be given 
preference over beginners, to perform such overtime work. Extra runs shall be 
offered on the basis of seniority.
If a senior driver has completed eight (8) hours work and a junior man has not, 
then the junior man shall be assigned the additional run or work.
If two (2) drivers are available and both drivers would go into overtime, the 
senior driver shall be offered a choice of runs.
Section 4.
Employees shall be allowed ten (10) hours off between tours of duty provided, 
s + the end of his prior tour of duty, the employee advises the dispatcher of his 
desire to have ten (10) hours off. After a driver has completed eight (8) hours of 
work, he will not be required to take another run, except as set forth in Section 8 
of this Article.
Section 5.
All employees shall receive eight (8) hours' pay at their regular hourly rate 
for the following days without working on such days: New Year's Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day and Christmas Day.
The employee's birthday shall be observed as an additional holiday for those 
employees with one (1) year or more of continuous service. Employees shall also 
be entitled to their anniversary of employment as an additional paid holiday. 
Effective January 1, 1980 employees shall receive one (1) additional personal holiday 
to be taken the day after the day the employee observes their anniversary holiday.
ARTICLE IV (cont'd)
Employees shall receive a personal holiday on a mutually agreeable day. The 
employee must request the holiday at least two (2) weeks in advance and this holiday 
will not be taken during a week in which any other holiday is observed. No more than 
one (1) personal holiday will be allowed on the same day of a week.
In the event the employee's birthday or "anniversary" falls during a holiday week, 
or a scheduled day off, or on Sunday, it will be observed the first work day of the 
succeeding week.
In order to qualify for eight (8) hours of straight time pay for a holiday not 
worked, it is provided that regular employees must work the regular scheduled work 
day which immediately precedes or follows the holiday, except in cases of proven 
illness or unless the absence is mutually agreed to. Employees who are serving their 
thirty (30) day probationary period are not entitled to holiday pay for holidays 
falling within the probationary period. Holiday pay will not be awarded to employees 
who have been off work in excess of sixty (60) calendar days due to non-compensable 
illness or injury, or off work in excess of one (1) calendar year due to compensable 
illness or injury.
Any work performed on the above mentioned holidays, shall be paid at double 
time in addition to holiday pay. Should any of the above holidays fall on Sunday, 
the day observed by decree or proclamation shall be considered the legal holiday.
It is understood that runs which begin after 6:00 P.M. on a holiday shall be 
considered as regular work and shall be paid for at straight time. Double time will 
be paid from 6:00 P.M. on the eve of the holiday to 6:00 P.M. on the day of the holiday 
on such runs.
During a week in which a holiday occurs, all work performed over thirty-two (32) 
hours shall be paid at the rate of time and one-half (1-1/2).
Section 6.
All election days on which National, City, State or County officials are to be 
nominated or elected, day shift employees shall be given an hour off with pay in 
order to vote. However, employees may take time off up to three (3) additional hours 
without pay. It is understood that employees taking time off are to be registered 
and eligible voters, and it is further understood that the Company may specify the 
hour or hours during which an employee may absent himself for the purpose of voting.
Section 7.
Layover and meal allowance shall be as follows:
A. For one (1) required layover - Lodging expense plus four dollars ($4.00) 
meal allowance.
B. For Peoria temporary domicile - Lodging expense plus six dollars ($6.00) 
per day meal allowance on days that lodging expense is incurred.
Section 8.
On breakdowns or impassable highways, drivers on all runs shall be paid the minimum 
hourly rate for all time spent on such delays commencing with the first hour or fraction 
thereof, but not to exceed more than eight (8) hours out of each twenty-four (24) hour 
period, except that when an employee is required to remain with his equipment during 
such breakdown or impassable highway, he shall be paid for all such delay time at the 
rate specified in this Agreement. Time required to be spent with the equipment shall 
not be included within the first eight (8) hours out of each twenty-four (24) hour 
period for which a driver is compensated on breakdowns or impassable highway, but 
must be paid for in addition. Where an employee is held longer than an eight (8) 
hour period, he shall in addition be furnished clean, comfortable, sanitary lodging, 
plus meals. The pay for delay time shall be in addition to monies earned for miles 
driven and/or work performed.
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ARTICLE IV (cont'd)
Section 9.
Overtime work, when required, shall be voluntary insofar as is reasonable, and 
practical. When volunteers for overtime work are not sufficient to meet the require­
ments of the business, a reasonable effort shall be made to assign such work to the 
least senior employees who shall be required to work overtime as scheduled. It is 
expressly understood that nothing herein contained shall preclude the Employer’s 
right to require a reasonable degree of overtime when necessary.
ARTICLE V 
VACATIONS
Section 1.
It shall be the policy of the Employer to give vacations with pay during each 
year as set forth in Section 2. of this Article. Vacations are to be taken according 
to seniority and will be selected at the time of the annual driver bid which is 
the second (2nd) Saturday in January of each calendar year. A maximum of six (6) 
employees, including spotters, shall be permitted off for vacation purposes at any 
one (1) time.
Section 2.
Employees with one (1) year's service shall receive one (1) week's vacation with 
pay. Employees with three (3) years of service shall receive two (2) weeks' vacation 
with pay. Employees with eight (8) years of service shall receive three (3) weeks' 
vacation with pay. Employees with fifteen years of service shall receive four (4) 
weeks' vacation with pay and employees with twenty (20) years service shall receive 
five (5) weeks' vacation with pay.
Section 3.
Vacation pay shall be based on the employee's regular hourly rate for his 
guaranteed work week at the time of his vacation as specified in Article IV, Section 1. 
An employee shall receive all his earned vacation on the day before he leaves on his 
vacation.
Section 4.
It is agreed that whenever a holiday falls within an employee's vacation period, 
such employee shall be granted an additional day of vacation or an additional eight 
(8) hours of straight time pay, at the employees option; the employee to exercise 
this option in advance of vacation. It is also agreed that if an employee during the 
vacation year is ill, his time lost because of that illness shall not be used to cut 
down or in any way be applied against his vacation rights; this provision is not to 
be construed as applying to illness which takes place during an employee's vacation, 
provided however, that an employee must have worked at least sixty (60) percent of 
his scheduled working days in the twelve (12) months preceding his anniversary date 
in order to be eligible for any vacation.
Section 5.
During the first (1st) anniversary year of employment, the employee must work 
sixty percent (60%) of total working days in order to obtain his vacation and must 
have been employed for the full year. After an employee has qualified for his first 
(1st) vacation as stated above, he will automatically qualify for future vacations 
as of January 1 of each calendar year (except for additional week of vacation due to 
length of service under Section 2 of this Article; in which case anniversary of 
employment must be attained before the additional week can be taken). During the 
second (2nd) and subsequent calendar years, the employee must have worked sixty 
percent (60%) of the total working days of the calendar year, but need not be employed 
for the full calendar year to be eligible for the vacation. No more than one (1) 
vacation will be earned in any twelve (12) month period.
Section 6.
Employees who leave the service of the Company shall receive all accumulated 
vacation benefits.
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ARTICLE VI
UNIFORM RULES AND REGULATIONS
The Employer shall not discharge nor suspend any employee without just cause, 
but in'respect to discharge or suspension shall give at least one (1) warning notice 
of the complaint against such employee, in writing, and a copy of the same to the 
Union affected, except that no warning notice need be given to an employee before 
he is discharged if the cause of such discharge is dishonesty or drunkenness which 
may be verified by a sobriety test. Refusal to take a sobriety test shall establsh 
a presumption of drunkenness. Prior warning notice is not required if the cause of 
discharge is addiction to LSD, marijuana, heroin; or recklessness resulting in 
serious accident while on duty; or carrying of unauthorized passengers; or failure to 
report any accident of which the employee is aware.
The following rules and regulations and the penalties to be charged for violation 
of same, are placed into effect with the approval of the Company and the Union, so 
that all employees of the Company may know what duties are required of them in the 
general conduct of the Company's business.
The Company and the Union reserve the right, upon proper notification, to revise 
the rules and regulations listed herein, and also reserve the right to the use of the 
grievance machinery as contained in its present contracts. Rules and regulations 
herein contained shall not supersede any rules or regulations of present Union Contracts.
1. ACCIDENTS:
(a) Major chargeable Subject to discharge.
(b) Minor chargeable First offense 
Second offense 
Third offense
- Reprimand
- 3 day layoff
- Subject to discharge
(c) Failure to report all accidents 
promptly, and personal injury 
or major accident immediately.
First offense 
Second offense
- Reprimand
- Subject to discharge
EQUIPMENT:
(a) Dropping semis on nose First offense 
Second offense
- Reprimand
- Subject to discharge
(b) Failure to report mechanically 
defective condition of equip­
ment in writing to the foreman
Fist offense 
Second offense 
Third offense
- Reprimand
- 3 day layoff
- Subject to discharge
(c) Unauthorized use of equipment Subject to discharge
(d) Failure to cover properly and/ 
or protect load and/or equip­
ment .
First offense 
Second offense 
Third offense
- Reprimand
- 3 day layoff
- Subject to discharge
(e) Tampering with tachograph, and/ 
or governors.
First offense - Subject to discharge
(£) Failure to keep inside of cab, 
windows, mirrors, windshields, 
and lights clean when charged to 
do so.
First offense 
Second offense 
Third offense
- Reprimand
- 3 day layoff
- Subject to discharge
(g) Willful damage to equipment 
or merchandise.
Subject to discharge
CONDUCT:
(a) Drinking on duty or on 
Company property.
Subject to discharge
(b) Drinking prior to reporting 
for duty where employee's 
condition is such that it may 
affect the proper performance 
of his duties.
First offense 
Second offense 
Third offense
- Loss of one day
- 1 week layoff
- Subject to discharge
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ARTICLE VI (cont'd)
(c) Discourtesy to customers 
(proof required)
(d) Theft or dishonesty of any kind.
(e) Failure to turn in all monies 
same day collected to person 
designated to receive same.
(f) Disobeying of orders from 
qualified personnel
(g) Conviction of reckless driving
or traffic violation including
speeding by authorized personnel 
and/or public officials.
(h) Inaccurate loading and unloading
or checking, also careless 
handling resulting in damage to, 
or loss of freight.
(i) Failure to check equipment, and
dispatch, resulting in pulling 
wrong load or going to wrong 
destination.
(j) Failure to report for duty 
within a reasonable time after 
call (road drivers).
(k) Filing of false or incomplete 
employment application
(l) Employees will be allowed on the 
premises only during their 
respective working hours. Em­
ployees when finished work shall 
leave premises.
4. REPORTS:
(a) Failure to make out reports and 
trip sheets properly.
(b) Failure to register in and out 
of terminals or established 
check stations.
(c) Failure to report to dispatchers 
at specified time when required 
to do so.
5. DRIVING SCHEDULES:
(a) Failure to complete run in 
scheduled running time without 
satisfactory explanation.
(b) Unnecessary delaying of load 
or equipment.
(c) Failure to follow routings as 
designated or instructed in 
writing.
First offense - Reprimand 
Second offense - 3 day layoff
Subject to discharge
First offense - Reprimand 
Second offense - 3 day layoff
First offense - Reprimand 
Second offense - 3 day layoff
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - 1 to 3 day layoff 
Second offense - 1 week layoff 
Third offense - Subject to discharge
First offense - Loss of 1 day 
Second offense - 3 day layoff 
Third offense - Subject to discharge
Subject to discharge (within 6 months 
of employment date)
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
Reprimand to 3 day layoff
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - Reprimand 
Second offense - 3 day layoff 
Third offense - 1 week layoff
First offense - Repirmand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - Reprimand 
Second offense - 3 day layoff 
Third offense - 1 week layoff
ARTICLE VI (cont'd)
■ ■ jr
6. ATTENDANCE:
(a) Absent for three successive work­
ing days without notification.
(b) Failure of the driver in person 
to notify authorized company 
personnel not less than one hour 
before his regular show-up time 
when unable to report for duty.
(c) Reporting late for dispatch time.
7. MISCELLANEOUS:
(a) Unauthorized carrying of 
passenger.
(b) Penalty for three minor 
offenses in a 6 month period. 
(See Note 1.)
(c) Penalty for three major 
offenses. (See Note 2)
(d) Falsification of log.
(e) Refusal of run or tractor.
Voluntary quit
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
First offense - Reprimand 
Second offense - Loss of 1 day 
Third offense - 3 day layoff 
Fourth offense - Subject to discharge
Subject to discharge
Subject to 3 day layoff
Subject to discharge
First offense - Reprimand
Second offense - 3 day layoff
Third offense - Subject to discharge
Subject to discharge
Each minor offense against any employee's record that is over six (6) months old 
shall be forgiven and the employee's record wiped clean.
Each major offense against any employee's record that is over nine (9) months old 
shall be forgiven and the employee's record wiped clean.
Note 1: A minor offense is defined as one for which the penalty is
a reprimand.
Note 2: A major offense is defined as one for which the penalty is
disciplinary time off.
A written warning notice for infractions of these rules must be given to the 
employee, the local Union and the Shop Steward. Such warning notices for infractions 
must be given within fourteen (14) days of the infraction. Such written letters of 
warning shall be processed through Step 2 of the Grievance Procedure when said warning 
letter does not involve time off. Said written warning letter shall be further 
processed only if there are additional letters given an employee which involve time 
off.
The Employer shall not discharge or suspend any employee without just cause. 
Discharge must be by written notice on Company letterhead. A copy of the notice 
must be directed to the local Union and Shop Steward.
All grievances pertaining to uniform rules and regulations must be filed within 
fourteen (14) days.
The Executive Board of the local Union shall have the right to determine whether 
or not a grievance is qualified to be submitted to Arbitration by the Union.
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ARTICLE VII 
JURY DUTY
• When employees covered by this Agreement are called upon for jury service, they 
shall advise their foreman upon receipt of such call, and if taken from their work 
for such service shall be recompensed for any loss in income, based on a standard 
work week not to exceed two (2) weeks. This Article to apply only when an employee is 
called for jury duty and shall not apply if any employee voluntarily offers his 
services as a juror. If an employee is released from jury duty during his scheduled 
work day, he must report to work for the remainder of his scheduled hours of work, if 
four (4) or more hours remain in the regular tour of duty.
ARTICLE VIII 
SAFETY AND HEALTH
The Company shall continue to make reasonable provisions for the safety and 
health of its employees during the hours of employment. Protective devices or equip­
ment necessary to properly protect employees from injury shall be provided by the 
Company.
ARTICLE IX 
FUNERAL LEAVE
Funeral leave in case of death of grandparents, mother, mother-in-law, father- 
in-law, brother, sister, father, present spouse, child or legal guardian, the Company 
will grant a leave-of-absence with pay for the purpose of attending services from the 
day of death until and including the day of the funeral, not to exceed three (3) 
working days, four (4) days if site of funeral is more than five hundred (500) miles 
one-way from residence of employee). Such leave-of-absence shall not be computed as 
time worked for the purpose of computing overtime.
If additional time is required by the employee, the Company may in its sole 
discretion grant additional funeral leave.
In cases where the death occurs while an employee is on vacation or when a 
holiday occurs within the funeral leave period, payment for funeral leave will not be 
paid in addition to the vacation or holiday payment.
ARTICLE X
HEALTH AND WELFARE
The Employer shall continue to contribute to a Fund known as the Central States 
Southeast and Southwest Areas, Health and Welfare Fund, which is to be administered 
by the Trustees of the Central States, Southeast and Southwest Areas Health and 
Welfare Fund, the sum of twenty-nine dollars and fifty cents ($29.50) per week for 
each employee covered by this Agreement who has been on the payroll thirty (30) days 
or more. Such contributions shall be increased as follows:
Effective Date Rate of Contribution
June 10, 1979 
June 8, 1980 
June 7, 1981
$33.50 per week 
$36.50 per week 
$39.50 per week
By the execution of this Agreement, the Employer authorizes the Employers' 
Associations which are parties hereto to enter into appropriate Trust Agreements 
necessary for the administration of such Fund, and to designate the Employer Trustees 
under such Agreement, hereby waiving all notice thereof and ratifying all actions 
already taken by such Trustees within the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies the 
Employer of such absence, the Employer shall continue to make the required contributions 
for a period of four (4) weeks. If an employee is injured on the job, the Employer 
shall continue to pay the required contributions until such employee returns to work; 
however, such contributions shall not be paid for a period of more than twelve (12) 
months. If an employee is granted a leave-of-absence, the Employer shall collect from 
said employee, prior to the leave-of-absence being effective, sufficient monies to pay 
the required contributions into the Health and Welfare Fund during the period of absence.
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ARTICLE X (cont'd)
Contributions to the Health and Welfare Trust Fund must be made for each week on 
each Regular or extra employee, even though such employee may work only part-time under 
the provisions of this contract, including weeks where work is performed for the Employer 
but not under the provisions of this contract, and although contributions may be made 
for those weeks into some other Health and Welfare Fund. Employees who work either 
temporarily or in cases of emergency under the terms of this contract shall not be 
covered by the provisions of this paragraph.
Notwithstanding anything herein contained, it is agreed that in the event the 
Employer is delinquent at the end of a period in the payment of his contributions to 
the Health and Welfare Fund created under this Agreement, in accordance with the rules 
and regulations of the Trustees of such Fund, after the proper official of the Local 
Union has given seventy-two (72) hours notice to the Employer of such delinquency in 
Health and Welfare payments, the Local Union or Area Conference shall have the right to 
take such action as they deem necessary until such delinquent payments are made, and 
it is further agreed that in the event such action is taken, the Employer shall be 
responsible to the employees for losses resulting therefrom.
ARTICLE XI 
PENSION PLAN
The Employer shall continue to contribute to a Pension Fund the sum of thirty-one 
dollars ($31.00) per week for each employee covered by this Agreement who has been 
on the payroll thirty (30) days or more. Such contributions shall be increased as 
follows:
June 10, 1979 $41.00 per week
June 8, 1980 $46.00 per week
June 7, 1981 $51.00 per week
This Fund shall be the Central States, Southeast and Southwest Areas Pension 
Fund. There shall be no other Pension Fund under this contract for operations under 
this contract or for operations under the Southeast and Southwest Areas contracts to 
which Employers who are party to this contract are also parties. By the execution of 
this Agreement, the Employer authorizes the Employers Associations which are parties 
hereto to enter into appropriate Trust Agreements necessary for the administration of 
such Fund to designate the Employer Trustees under such Agreement, hereby waiving all 
notice thereof and ratifying all actions already taken or to be taken by such Trustees 
within the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies 
the Employer of such absence, the Employer shall continue to make the required 
contributions for a period of four (4) weeks. If an employee is injured on the job, 
the Employer shall continue to pay the required contributions until such employee 
returns to work; however, such contributions shall not be paid for a period of more 
than twelve (12) months. If an employee is granted a leave-of-absence, the Employer 
shall collect from said employee, prior to the leave-of-absence, being effective, 
sufficient monies to pay the required contributions into the Pension Fund during 
the period of absence. Contribtuions to the Pension Fund must be made for each week 
on each regular or extra employee, even though such employee may work only part-time 
under the provisions of this contract, including weeks where work is performed for 
the Employer but not under the provisions of this contract, and although contributions 
may be made for those weeks into some other Pension Fund. Employees who work either 
temporarily or in cases of emergency under the terms of this contract shall not be 
covered by the provisions of this paragraph.
Notwithstanding anything herein contained, it is agreed that in the event the 
Employer is delinquent at the end of a period in the payment of his contributions to 
the Pension Fund created under this Agreement, in accordance with the rules and 
regulations of the Trustees of such Fund, after the proper official of the Local Union 
has given seventy-two (72) hours notice to the Employer of such delinquency in Pension 
payments, the Local Union or area Conference shall have the right to take such action 
as they deem necessary until such delinquent payments are made, and it is further agreed 
that in the event such action is taken, the Employer shall be responsible to the 
employees for losses resulting therefrom.
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ARTICLE XII 
BID PROCEDURE
Section 1. - Annual Bid Sixty percent (60%) of Drivers runs or jobs shall be posted 
for a general bid once each year on a seniority basis and according to seniority, 
each driver will bid his package of runs that will be his job for the following 
year. Mileage bids are included in the sixty percent (60%). No job can have a bid day 
that will conflict in time with another bid day.
When bidding has reduced the work to the point that the remaining days of work 
can no longer be bid into jobs that will make a guaranteed work week, the bidding will 
be closed. All drivers remaining, who do not have destination bid jobs, shall be 
assigned to the extra board according to seniority. The bid will be an open bid for 
one (1) year, meaning that a junior man can be bumped from his bid only in the event 
a senior man's bid has been altered.
A bid job is altered only when a bid day, bid destination or a bid time for a
particular day is eliminated or changed due to a permanent schedule change. This
includes changing a day run to a night run, or changing a night run to a day run.
Temporary elimination of a run is not altering the run. All bids are to be based on
five (5) separate days of work. Additional new jobs will be put up for bid. All 
drivers are eligible to bid on new jobs or jobs given up. When a new daily permanent 
run comes up, destination bid men can bid on this new run. The vacated daily run will 
be filled on the same basis.
All destination bid runs will be on a four (4) week trial period. Drivers who 
wish to vacate a bid during this period will go to the extra board until another 
destination bid opens.
Section 2. For one (1) week prior to bid time, the bid sheet shall be available for 
drivers inspection. On the day designated for the annual bid, (2nd Saturday of each 
January) by seniority, each driver, with the supervisor handling the bids, shall 
choose his bid job for the year. Drivers off due to illness, injury, vacation or 
leave of absence, shall be allowed to bid by proxy upon notification to the Company, 
and the steward designating the proxy. This shall be the driver's responsibility.
Section 3. During the bid year when a combination of runs or other work can be properly 
assembled into a destination bid job, such job shall be subject to bid. Job bids 
will be posted at 9:00 A.M. each Thursday and left up for one (1) full week. Any 
driver, who is eligible and wishes to bid, must submit his bid in writing before 
9:00 A.M. on Thursday. The job will begin the following week.
Section 4. A bid job can only be vacated for serious medical or personal reasons 
which must be substantiated to the Company's satisfaction. Bidding on an open job 
shall not be construed as vacating a bid. Any driver vacating a bid job must notify 
Supervision by 4:00 P.M. Wednesday, and shall be required to continue his bid job 
for the following week while it is posted for rebid. Drivers vacating bid jobs, shall 
assume their seniority position on the extra board until he again bids an open job.
Section 5. Upon eight (8) hours notice to the driver, the Company may adjust the 
starting time of a bid job or tour of duty up to a maximum of two (2) hours.
Section 6. Bid run destinations shall not be changed when assigned to Extra Board 
drivers in the bid drivers absence.
Section 7. Drivers replacing bid drivers on a temporary basis shall exercise only 
their own seniority.
Section 8. No bid driver will be dispatched on a run that will conflict with his bid 
or violate statutory regulations pertaining to hours of service.
Section 9. All bid drivers shall remain on their bid run as long as the number of 
hours necessary for that run are needed to complete their guarantee.
Section 10. If all Extra board drivers are not needed, the senior drivers shall have 
first opportunity for the day off without reducing his weekly guarantee. Extra board 
drivers who elect this option for the day off and have not completed their weekly 
guarantee before the last day of the week, may be scheduled in on that last weekly work 
day, even when more senior off day drivers are available for work.
11
ARTICLE XII (cont'd)
Section 11. Should an Extra Board driver be unable to make a run, his weekly guarantee 
shall be reduced by the number of hours of the run.
Section 12. Destination bid jobs open by reason of extended illness, injury or leave 
of absence, in excess of two (2) weeks, shall be posted for temporary bid by the extra 
board. The successful bidder will hold the destination bid job for the duration of 
the absence. Vacation replacements may be claimed by Extra Board drivers by seniority 
except by employees who are working a temporary bid.
Extra Board drivers shall be notified eight (8) hours in advance when assigned 
to yard or spotting duties for all or part of their tour of duty. In case of emergency, 
the clause shall not apply.
Upon completion of a driver's tour of duty, he will be notified when to report 
for his next dispatch by 1:00 P.M. unless there is a computer breakdown or if the run 
is claimed by a senior driver.
Section 13. All drivers that lay off due to illness or personal reasons shall have 
their weekly guarantee reduced by eight (8) hours. Extra Board drivers off due to 
sickness, personal reasons or taking the first work day of the week off will not be 
put back on the dispatch before 6:00 P.M. of that day.
Extra Board drivers having filled out their guaranteed work week, shall be 
entitled to overtime work in seniority order.
Section 14. When bid runs are consolidated, the senior bid driver shall be assigned 
the run. If a driver's bid run fails to make, he shall be assigned a run for that 
day as comparable to his bid job as possible.
Section 15. Bid runs or bid jobs (including yard and spotting) when posted for bid, 
shall have starting times and job content described.
Section 16. The Company agrees to hold any bid or Extra Board run up to one (1) 
hour when the driver fails to return in time to take his statutory rest period and 
be available for work at the scheduled time. This rule will only apply, however, if 
the driver takes a minimum statutory rest period.
ARTICLE XIII 
MISCELLANEOUS
Section 1.
The Employer agrees to provide bulletin boards for the use of the Union whereon 
proper notices of business relating to the Union may be posted.
Section 2.
The Employer and the Union agrees that it will not discriminate against an employee 
or applicant for employment for or on account of his affiliation or activities with 
the Union or because of sex, age, race, creed, color or national origin.
Section 3.
It is further agreed that payroll records of the employee covered by this Agreement 
can be inspected by the Union upon request.
Section 4.
No member of the Union shall be responsible for goods stolen from trucks under 
their charge, unless the truck is equipped with locks or seals so that it can be securely 
locked while the driver is absent or if the driver is found guilty of gross negligence.
Section 5.
Should the Employer require any driver to give bond, cash bond shall not be 
compulsory and any premium involved shall be paid by the Employer.
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ARTICLE XIII fcont'd)
Section 6.
No driver shall be compelled to take out equipment that is not mechanically safe 
to operate on public streets or highways. Also, he shall not be compelled to change 
tires.
Section 7.
Spotters shall perform all spotting work at or between warehouses. In addition, 
spotters shall fuel and hook up all road equipment when available. Drivers may be 
required to make one (1) hookup and one (1) spot per run.
Section 8.
Except in cases of emergency, drivers shall not be required to load, unload or 
transfer loads on warehouse premises or anywhere adjacent thereto.
Section 9.
Drivers required to take I.C.C. examination shall be paid at the straight-time 
hourly rate where the time spent by the employee exceeds two (2) hours, and in that 
case, only for those hours in excess of said two (2) hours.
Section 10.
A list of supervisors in charge of driver personnel shall be posted on a 
current basis.
Section 11.
Except for trailers equipped with elevated tailgates and dock stops, on straight 
produce or combination runs from trailers which must be unloaded from ground level, 
the last tier shall not be loaded more than three feet high and this last tier shall 
be a minimum of two feet in depth.
Section 12.
The Employer agrees to permit Shop Stewards to post and maintain on a bulletin 
board within the establishment, when expressly authorized to do so by the Union, any 
notices pertaining to Union business in connection with employees covered by this 
Agreement.
Section 13.
Foul weather clothing shall be furnished to spotters as in the past. 
Section 14.
The Company agrees to make available walkboards and two-wheel trucks which shall 
be constructed from a light-weight alloy, e.g., magnesium or aluminum. The Company 
shall also provide conveyors for straight or combination country grocery runs that 
are to be unloaded from the side door and for all frozen food and meat runs. All such 
conveyors purchased after the effective date of this agreement shall be constructed 
from light-weight alloys. The Company shall also provide a minimum of two load locks 
on all meat runs. A clean dry storage place for all equipment listed in this section 
shall be provided, and all drivers will be required to return all such equipment to 
the storage place provided.
Section 15.
No driver shall allow anyone, other than employees of the Employer, who are 
on duty, to ride on his truck except by written authorization of the Employer, 
except in cases of emergency arising out of disabled commercial equipment or an
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ARTICLE XIII (cont'd)
Act of God. This shall not prohibit drivers from picking up other drivers, in wrecked 
or broken-down commercial motor equipment and transporting them to the first available 
point of communication or repair. Nor shall this prohibit the transportation of other 
drivers from the driver's own Company at a delivery point or terminal to a restaurant 
for meals.
Section 16.
If it becomes necessary for an employee to leave his place of employment within 
working hours to receive medical treatment from a doctor for an injury sustained "in 
the course of that employment," as those terms are defined under the Indiana 
Workmen's Compensation Act, such employee shall be paid at his regular rate of pay 
for any regular working hours during which it is actually necessary that he be absent 
from work to receive the medical treatment. Payment under this Article shall be made 
only if the employee is not receiving payment for those same working hours by virtue 
of any Compensation Act or by virtue of any other provisions of this contract.
Section 17.
Drivers will be notified of any changes made on their time cards. Any disagree­
ments over amount or method of pay shall be subject to the grievance procedure.
Section 18.
Any employee who is absent from a regularly scheduled work day shall be required 
to notify qualified personnel of his intention to return to work during the day 
preceding such return, provided that qualified personnel are on duty and available, 
and provided further absences of a predetermined length shall not require such 
notification.
Section 19.
Employees off due to on-the-job injury will be paid for the first week off due 
to such injury if the absence is supported by medical evidence. Employees will be 
entitled to this benefit only once each calendar year.
Section 20.
For a fine resulting from weight overload, the employee will pay the fine if 
scales and scale ticket are present at the point of loading, if not, the Employer 
will pay the fine.
ARTICLE XIV
The Employer shall not knowingly employ in any capacity any person who is other­
wise regularly employed effective with the execution of this Agreement.
ARTICLE XV 
TERM OF AGREEMENT
This Addenda shall be in full force and effect, except as otherwise provided 
therein, from June 10, 1979 to and including August 14, 1982, and shall continue in 
full force and effect from year to year thereafter unless written notice via U.S. 
Registered Mail of a desire to cancel or teminate the Addenda is served by either 
party upon the other at least sixty (60) days prior to date of expiration.
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ARTICLE XV (cont'd)
It is further provided that where no such cancellation or termination notice is 
served -and the parties desire to continue said Addenda but also desire to negotiate 
changes or revisions in this Addenda, either party may serve upon the other a written 
notice via U.S. Registered Mail at least sixty (60) days prior to August 14, 1982 or 
August 14th of any subsequent year, advising that such party desires to continue this 
Addenda but also desires to revise or change terms or conditions of such Addenda.
The Post Office address of the Union is: 1233 Shelby Street, Indianapolis, 
Indiana. The Post Office address of the Company is: 9701 W. Higgins Road, Rosemont, 
Illinois 60018.
FOR THE COMPANY:
NATIONAL TEA COMPANY 
STANDARD GROCERY DIVISION
BY _________________________________
Daniel L. Costello
Corporate Director, Labor Relations
FOR THE UNION:
CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND 
HELPERS, LOCAL UNION NO. 135
BY
BY BY
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WAGES
Hourly Rates:
Effective Effective Effective Effective
6/10/79 6/8/80 6/7/81 6/13/82
Per Hour Per Hour Per Hour Per Hour
Drivers and Spotters $ 9.81 35<f Inc. 35<f Inc. 15<t Inc.
The above hourly rates of pay will be paid for all runs within one hundred (100)
miles of the terminal and also for multiple stop runs which are in excess of one
hundred (100) miles from the terminal . A multiple stop run is one with more than
one (1) intermediate stop between the terminal and the destination,
B. Mileage Rates:
Mileage will be paid on all direct runs which are in excess of one hundred (100) 
miles from the terminal. One (1) intermediate stop may be made on such run(s). 
Mileage rates will be as follows:
6/10/79 6/18/80 6/7/81 6/13/82
22.25 cents per mile .75 cents per mile Inc. .75 cents per mile I-nc. .0125 cents per mile
Inc
(a) Minimum contract hourly rates of pay will be protected on mileage runs.
(b) Mileage drivers will receive credit for log time worked for fulfillment of 
daily or weekly guarantees. Additionally, mileage drivers will receive credit 
for log time worked for the computation of daily overtime when the work day 
starts on mileage and ends on hours and vice versa. The weekly overtime pro­
visions of this Agreement do not apply when a driver works on mileage in a work 
week, and the holiday premium does not apply when a driver works mileage
on a holiday.
(c) The Peoria system of mileage, plus hours for unloading time, shall continue 
in effect on all mileage runs.
The Peoria System is as follows:
1. One quarter (1/4) hour paid hook-up time before leaving the terminal.
2. One quarter (1/4) hour pay for dropping trailers and picking up trailers 
at the same location.
3. One quarter (1/4) hour pay for dropping trailers at one location and an 
additional one quarter (1/4) hour pay for picking up trailers at a 
different location.
4. Mileage will be paid for any additional miles in excess of the agreed upon 
mileage to the bid point.
5. On mileage runs, the hourly rate of pay will be paid from the time a driver 
reaches his first store until he finishes unloading at his last store.
Driving time between stores will not be paid at the hourly rate of pay 
except as per past practice.
C. Cost of Living Increases:
Cost of Living increases will be granted on the following dates:
a) December 9, 1979
fc) June 8, 1980
c) December 7, 1980
d) June 7, 1981
e) June 13, 1982
Basis of Cost of Living increases to be .01/hour or .0025 per mile increase for 
each .3 increase in Urban Wage Earners and Clerical Workers Consumer Price Index 
(1967 = 100).
Review periods to be as follows:
a) April 1979 - October 1979
b) October 1979 - April 1980
c) April 1980 - October 1980
d) October 1980 - April 1981
e) April 1981 - October 1981
A - 1
